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WORK EXPERIENCE OF THE POPULATION IN 1990 


WASHINGTON--The onset of the recession in mid-1990 caused an 
increase in the number of persons who were unemployed at some 
time in 1990 and only modest growth in the number who worked 
during the year, according to the U.S. Labor Department's Bureau 
of Labor Statistics. 


A slightly smaller proportion of black than white women 
worked during 1990 (59.7 versus 62.6 percent). Over the year, 
the proportion of white women who worked was unchanged, while the 
proportion of black women was down about a percentage point. 


Among men, 70.1 percent of blacks worked during 1990, 
essentially unchanged from 1989, while the employment rate for 
whites fell half a percentage point to 79.9 percent. 


The Bureau of Labor Statistics reports that 19.8 million 
persons were jobless at some point in 1990, 2.5 million more than 
in 1989. Also, 132.6 million persons worked during all or part 
of 1990; this was 700,000 more than in 1989, half the increase 
over the prior year. 


These “work experience" data are collected each March in a supplement 
to the Current Population Survey (CPS), the household survey that provides 
monthly estimates of employment and unemployment of civilians age 16 and 
older. The questions in the March supplement focus on the employment and 
unemployment experience during the entire previous calendar year. The 
number of persons experiencing employment or unemployment over the course 
of the year greatly exceeds the employment and unemployment levels reported 
monthly. The reference period for the March supplement is a full year, and 
many persons move into and out of employment and unemployment during the 
course of a year. The monthly figures, in contrast, are based on a 1-week 
reference period. Thus, while 132.6 million persons worked at some time 
during 1990, the average monthly employment level was 117.9 million. 
Similarly, 19.8 million persons experienced at least 1 week of unemployment 


during 1990, nearly three times the average monthly unemployment level of 
6.9 million. 


Persons with Employment 


The 700,000 increase from 1989 to 1990 in the total number of persons 
who worked all or part of the year was nearly equally divided between men 
and women, as was the 1.4 million rise from 1988 to 1989. Throughout most 
of the post-World War II period, women have made up a somewhat larger share 
of employment growth, averaging about 60 percent of the total increase. 


Slightly fewer workers were employed full time, year round in 1990 
than in the prior year, although there were sharp differences in the 
figures for men and women. (Year-round, full-time workers are those who 
worked at least 50 out of 52 weeks and at least 35 hours per week in a 
majority of those weeks.) While the number of women with such schedules 
rose by about 300,000, the number of men declined by almost half a million, 
resulting in a net decrease of 180,000. Overall, the proportion of workers 
employed year round in full-time jobs in 1990, 60.4 percent, was slightly 
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lower than in 1989 and down from the all-time peak of 61.0 percent in 1988. 
Men accounted for all of the over-the-year decline in this measure. 


A slightly smaller proportion of black than white women worked during 
1990 (59.7 versus 62.6 percent). Over the year, the proportion of white 
women who worked was unchanged, while the proportion of black women was 
down about a percentage point. Among men, 70.1 percent of blacks worked 
during 1990, essentially unchanged from 1989, while the employment rate for 
whites fel] half a percentage point to 79.9 percent. Although the number 
of Hispanics with some employment rose by 200,000 over the year, the 
increase fell short of the expansion in the Hispanic population. Thus, the 
proportion of Hispanics with some employment (67.9 percent) was actually 
lower than in the prior year. 


Persons with Unemployment 


A total of 19.8 million persons were unemployed for at least 1 week in 
1990, 2.5 million above the 1989 level. The proportion of the labor force 
(those who worked or looked for work) experiencing some unemployment in 
1990 was 14.7 percent, compared with 12.9 percent in 1989. While higher - 
than it had been in recent years, the 1990 “work experience" unemployment. 
rate was below.those of past recessionary years. 


Among the race/ethnic groups, blacks had the highest proportion with. 
some unemployment (20.8 percent). Blacks were also the most likely to haye 
had two or more separate spells of joblessness and to have been jobless for 
15 weeks or more. The proportion of Hispanics with some unemployment (20,2 
percent) was much closer to that for blacks than for whites (14.0 percent). 


Nine out of 10 of the unemployed worked at some time during the year. 


— number of weeks of unemployment was 12.0, up from 11.3 weeks in 
1989. 
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NEW LABOR DEPARTMENT PUBLICATION REFLECTS 
CHANGES IN JOBS, U.S. ECONOMY 


WASHINGTON -- If you want a job helping people learn to deal 
with stress, you might become a Stress Test Technician. Or, 
perhaps you're interested in computers; you could become a 
Computer Security Coordinator and eliminate the "bugs" ina 
network. 


These are just two of the approximately 2,000 new and 
changed occupations that are included in the revised Fourth 
Edition of the "Dictionary of Occupational Titles," recently 
released by the U.S. Department of Labor. The new edition 
reflects the technological changes which affect the workplace and 
the changing skill requirements for many jobs. 


"The dictionary is the most comprehensive single source of 
information about jobs in the United States," said Assistant 
Secretary for Employment and Training Roberts T. Jones. "It 
offers a starting place to look for required training, education, 
career guidance, employment counseling, job definition and 
wage restructuring." 


In the area of television production alone, over a dozen new 
or revised jobs have been added since the last edition was issued 
14 years ago. Many other areas including computerization, 
medical services, pollution control and the aircraft industry 
have also produced a number of new listings. 


The 1991 revision to the Fourth Edition of the dictionary 
includes more information and introduces changes that make it 
easier to use. For example, the dictionary has been printed in 
two volumes for ease of handling. New indexes have been added, 


and many outdated or obsolete terms and occupations have been 
eliminated. 


The dictionary is available from the Superintendent of 
Documents, Government Printing Office, Washington, D.C. 


20402-9325, (telephone: 202-783-3238) for $40. The stock number 
is 029-013-000-942. 


# # # 
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LABOR SECRETARY MARTIN URGES PENSIONS 
FOR MORE WORKERS 


WASHINGTON -- Secretary of Labor Lynn Martin has pledged 
recently to work with Congress and other interested groups to 
increase pension coverage for American workers. 


Noting that several members of Congress had already 
introduced bills to increase coverage and simplify pension rules, 
Martin described "an emerging consensus" behind expanding 
retirement security for the nearly 42 million non-federal 
employees not now covered. 


She said the Administration's POWER proposal would help 
accomplish this. POWER stands for "Pension Opportunities for 
Workers' Expanded Retirement." 


The POWER proposal, Martin said, was specifically designed 
to meet the concerns of small businesses owners. 


"It is clear to me that, if we are to expand pension 
coverage," Martin told the Senate Small Business Committee, "we 
must make it easier and less costly for small businesses to 
establish pension plans." 


The Administration plan, developed jointly by the 
departments of Labor and the Treasury, would "increase the 
flexibility of the labor force, enabling small business to 
compete better in the labor market," Martin said. 


The POWER proposal has three main parts: 


-- Employers with 100 or fewer workers could set up a new 
simplified type of pension plan under which they would contribute 
two percent of pay, up to a maximum of $2,000, for each employee; 
availability of 401(k) plans would be extended to 12 million 
workers in state and local governments and tax-exempt 
institutions, and vesting-- or eligibility for pensions--would be 
required after five years under all plans, both multi- and single 
employer. 


-- Pension plans would be made more portable; workers would 
find it easier when they change jobs to roll over funds into new- 
type retirement plans or individual retirement accounts (IRA's), 
rather than taking the cash and spending it before retirement. 


-more~- 
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-- Tax laws would be changed, easing requirements for 
establishing and administering plans, simplifying distribution 
rules for individuals to receive pension payments, and repealing 
special tax breaks that currently encourage lump sum payments. 


The POWER proposal would also simplify rules for 
administering 401(k) plans-- employee savings plans authorized by 
Section 401(k) of the Internal Revenue Code. 


Martin said the POWER proposal was developed because: 


-- Despite a steady growth in the number of workers covered 
by pension plans, nearly half of the full-time, non-federal work 
force, or almost 42 million workers, still lacks pension coverage 


-- One reason for this is that only 24 percent of small 
businesses have retirement plans for their employees 


-- Administrative costs for all plans have increased, 
disproportionately affecting small businesses and 


-- Too many employees who have pension plans spend the money 
before they retire. 


Martin said the proposed two percent contribution by small 
businesses was “essential to provide pension benefits for the low 
paid, including minorities and women" and was an attempt to 
"strike a balance between real coverage and keeping costs low" so 
that employers would be persuaded to take part in a voluntary 
system. 


# # # 
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REAL EARNINGS IN AUGUST 1991 


WASHINGTON -- Real average weekly earnings rose by 1.1 percent 
between July and August after seasonal adjustment, according to pre- 
liminary data released by the U.S. Department of Labor's Bureau of 
Labor Statistics. This rise stemmed from a 0.9 percent increase in 
average weekly hours coupled with a 0.4 percent increase in average 
hourly earnings. These gains were partially offset by a 0.1 percent 
increase in the Consumer Price Index for Urban Wage Earners and 
Clerical Workers (CPI-W). 


Data on average weekly earnings are collected from the payroll 
reports of private nonfarm establishments. Earnings of both full-time 
and part-time workers holding production or nonsupervisory jobs are 
included. Real average weekly earnings are calculated by adjusting 
earnings in current dollars for changes in the CPI-W. 


Average weekly earnings increased hy 2.9 percent between August 
of 1990 and 1991 as a result of a 3.2 percent increase in average hourly 
earnings which was offset by a 0.3 percent decrease in average weekly 
hours. After adjustment for a 3.6 percent increase in the CPI-W over 
the same period, real average weekly earnings declined by 0.6 percent. 
Before adjustment for seasonal change and deflation by the CPI-wW, 


average weekly earnings were $357.41 in August 1991, compared 
with $347.30 a year earlier. 
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PRODUCER PRICE INDEXES---AUGUST 1991 


WASHINGTON -- The Producer Price Index for Finished Goods 
moved up 0.2 percent seasonally adjusted from July to August, the 
Bureau of Labor Statistics of the U.S. Department of Labor 
reported. The August increase followed modest declines in both 
July and June. The Intermediate Goods Price Index also turned 
up, rising 0.4 percent in August after falling a month earlier. 
Crude material prices were unchanged following a small rise in 
July and a sizable drop in June. 


The upturn in the Finished Goods Price Index was largely due 
to a considerable advance in the energy goods index. Consumer 
food prices declined for the third consecutive month. The index 
for finished goods other than foods and energy moved up 0.2 
percent, the same as in July. 


Before seasonal adjustment, the Producer Price Index for 
Finished Goods edged up 0.1 percent in August to 121.7 
(1982=100). From August 1990 to August 1991, the Finished Goods 

Prigea.index rose 2.0 percent. During this same period, consumer 
food prices decreased 1.2 percent, the energy goods index climbed 
6.2 percent, consumer goods other than foods and energy 


advanced 3.7 percent, and capital equipment prices increased 2.8 
percent. Prices received by domestic producers of intermediate 
goods were 0.1 percent lower in August 1991 than in the same 
month a year earlier, and the Crude Goods Price Index was 10.0 
percent below its August 1990 level. 


# # # 
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CONSUMER PRICE INDEX--AUGUST 1991 


WASHINGTON -- The Consumer Price Index for All Urban Consumers 
(CPI-U) rose 0.3 percent before seasonal adjustment in August to a 
level of 136.6 (1982-84=100), the U.S. Department of Labor's Bureau 
of Labor Statistics reported. For the 12-month period ended in 
August, the CPI-U increased 3.8 percent. 


The Consumer Price Index for Urban Wage Earners and Clerical Workers 
(CPI-W) rose 0.2 percent in August prior to seasonal adjustment. The August 


1991 CPI-W level of 134.6 was 3.6 percent higher than the index in August 
1990. 





CPI for All Urban Consumers (CPI-U) 


On a seasonally adjusted basis, the CPI-U rose 0.2 percent in August, 
the same as in each of the 2 preceding months. The food and energy indexes 
each declined in August--down 0.3 and 0.2 percent, respectively. The second 
consecutive decline in the food component was again largely attributable to 
a further drop in fresh fruit and vegetable prices. Energy costs have now 
fallen in 8 of the past 9 months. In August, a decrease in charges for 
energy services--gas and electricity--more than offset an upturn in prices 
for gasoline and fuel oil. Excluding food and energy, the CPI-U rose 0.4 
percent in August, the same as in June and July. Within this component, 
prices for commodities rose 0.5 percent and services, 0.3 percent. About 


two-thirds of the commodity increase was due to the advance in clothing 
prices. 


CPI for Urban Wage Earners and Clerical Workers (CPI-W) 


On a seasonally adjusted basis, the CPI for Urban Wage Earners and 
Clerical Workers rose 0.1 percent in August. 
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More than 55,000 migrant and seasonal farmworkers received 
classroom and on-the-job training through $66 million in job 
training grants from the U.S. Department of Labor during fiscal 
year 1989. 


The Summer Youth Employment and Training Program 
administered by the U.S. Department of Labor provides jobs, job 
training and educational services to disadvantaged youth ages 14 
to 21. For the 1990 summer program, more than $709 million was 
appropriated to serve about 600,000 youths. 


, & # 


During the first three quarters of fiscal year 1990, about 
7,000 homeless people took part in pilot job training programs 
run by the U.S. Department of Labor. The purpose of the 
demonstration program was to identify innovative and replicable 
job-related services for the homeless which could guide national 
policy. 











